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the            

GOVERNING BODY 
 
 

MINUTES of the Governing Body held on Wednesday, 11 October 2023 
in Room 038, Queen Anne Court, Greenwich campus, Park Row, Greenwich SE10 9LS   

and via Microsoft Teams, commencing at 17:00 
 
Present: Ms B Hill CBE (Chair) Mr M Orr 
 Mr A Baral Mr R Patel  
 Professor B Boag  Mr S Saluja (via Teams) 
 Ms P Coles  Ms J Seehra-Pearce  
 Professor J Harrington (Vice-Chancellor & CEO) Dr S Sweeney  
 Ms T King   
   

In attendance:  
Mrs T Brighton (Governance Support Manager)(minutes)  
Mr P Garrod (University Secretary)   
Dr S Lewis (Executive Director of Strategic Planning (items 23/07-08)) 
Professor J Roscoe (Deputy Vice-Chancellor & Provost) 
Mr P Taylor (Chief Operating Officer)    
Ms L Watson (Chief Financial Officer)  
Professor A Westby (Deputy Vice-Chancellor (Research & Knowledge Exchange))  

 
Apologies for Absence:   

Mr R Hicks  
Mr C McWilliam 
Mr A Sharma  
Ms E Sideris 
 
 
 

GB 23/01 WELCOME, APOLOGIES, ANNOUNCEMENTS  
 

The Chair welcomed Anuj Baral (Student Governor), Pamela Coles, Rakesh Patel 
and Stuart Sweeny (new Independent Governors) and Brian Boag and Jas 
Seehra-Pearce (new Staff Governors) to their first meeting.  
 
The Governing Body was reminded that the meeting would be followed by a drinks 
reception to welcome the new Governors and thank two former Governors, 
Anastasios Maragiannis and Aruna Mehta, who had stepped down from the 
Governing Body since the last meeting.  

 
 
GB 23/02 DECLARATIONS OF CONFLICT OF INTERESTS  
 

There were no declarations of conflict of interests.   
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Questions around Healthcare, Allied Health and Clinical Practice Placement had 
performed particularly well against the sector.  
 
There had been considerable sector volatility but Greenwich’s results would likely 
result in a decline in relative league table rankings. On a more positive note, in lieu 
of the original measure for overall satisfaction, Times Higher Education (THE) had 
created a new league table by averaging scores across the 27 core questions and 
Greenwich had been placed 45th.   
 
The OfS had also provided subject level benchmarking for each question in the 
themes of ‘Teaching on my Course’ and ‘Assessment and Feedback’. Greenwich 
had performed above sector average in ‘Assessment and Feedback’ but below for 
‘Teaching on my Course’.  The Governing Body noted that the NSS Taskforce 
approach to bringing about improvement was continuing and had been adapted to 
focus around the five areas of the Teaching Excellence Framework together with 
‘Organisation and Management’.  According to individual scores, programmes had 
been selected to either celebrate and share good practice, or for inclusion in the 
Task Force.  Thematic workshops were being run to ensure that staff across the 
Faculties understood what good practice looked like.    
 
The Governing Body asked how the University would track progress with the 
Taskforce and was advised that the work would be assessed during the second 
term.  Management was confident that collective focus would yield results. The 
Governing Body confirmed its support for continuing the work and noted the 
importance of celebrating success.  The Chair encouraged Governors to attend the 
NSS celebration event if available.   
 
 

GB 23/08 GRADUATE OUTCOMES SURVEY 2023 RESULTS (GB 23/P06)  
 

The Executive Director of Strategic Planning introduced the results of the 2023 
Graduate Outcomes Survey.  The survey captured the current status of 
undergraduate students who had graduated in 2020/21 and provided the statistical 
data around graduate employability/further study and the OfS progression metric 
(used in Condition B3).   
 
The headline results were: 

 88% of Greenwich’s 2021/21 graduates were in employment or further 
study.  Unemployment had fallen marginally but was still higher than both 
the sector and University Alliance averages.  There had been some 
improvement in outcomes in subject areas, especially in all four Schools 
within the Faculty of Liberal Arts & Sciences.   

 The University’s OfS progression metric had improved in line with the 
sector (2.1% increase from 71% to 73.1%).  The results mirrored the 
sector’s with a rise in full-time employment but an equivalent fall in part-
time employment.  Greenwich had gained some ground in University 
Alliance universities, moving from 11th to 7th ranking.  

 
 Work to improve performance in this area included: 

 Incentives to students to promote further study 
 Guidance to students on how to report their employment status 
 Measures to increase take up of internships and work experience 
 Improving the confidence and skills of students to equip them for the 

workforce.  
 

The Governing Body agreed that the report provided a useful insight into this area 
of the University’s work.  
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14.2 Additional Honorary Degrees  
 
The Vice-Chancellor reported that proposals for additional Honorary Degrees to be 
awarded collectively by the Universities at Medway in recognition of Medway’s 
centenary would be circulated for approval to the Governing Body in between 
meetings.   
 
 
 
 
 

The meeting finished at 6.10 pm.   
 
 
 
T A Brighton  
24 October 2023  
 
 




