
 

 

  

 

 

 

 

 

 

 



 

 

 

 

 

 

  

  

 

 

 

 



 

 

a. Openness  

b. Robustness and good practice  



c. Support  

d. Fairness  

 

 

 

 

 

 

 

  

 



 

 

 

5.1 Licensing  



5.1.1 Principles for licensing intellectual property arising from research and enterprise activities 
at the University of Greenwich  

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

5.2 Assignment (sale) of intellectual property  

5.2.1 Principles for assignment of intellectual property arising from research and enterprise 
activities at the University of Greenwich  



 

 

 

 

 

 

 

 

5.3 Spinouts 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

  

  

  

  

 

 

  

  

  

5.3.1 Spin out model and general requirements for spinouts  

 

 

  

 



 

  

 

 

 

  

  

 

 

  

 

 

 

 

 

 

 

 

 

5.3.2 Equity holdings by staff in spinouts  



 

 

 

 

5.3.3 Obligations and risks for staff serving as directors of spinouts, or other companies  



5.3.4 Detailed procedures for formation of a spinout company of the University of Greenwich  

5.3.4.1 Identification of a potential business opportunity by a member of staff  

5.3.4.2 Preparation of an Outline Proposal, and submission to the Commercial Activities Group 
of GUEL  

  

 

 

 

 

 

 



 

 

 

 

 

 

 

  

  

 

 

5.3.4.3 Endorsement of the GUEL Board  



5.3.4.4 Negotiation of the necessary agreements for setup of the company as a wholly owned 
subsidiary of GUEL  

5.3.4.5 Development of the company to the next stage (spinout to an independent entity)  

 

 

  

 

 

  

5.3.4.6 Spinout from a 100% owned subsidiary of GUEL to become an independent entity  

o 

o 



5.3.5.1 Intellectual Property Agreements  

5.3.5.2 Services Agreements  

i. Any time that University staff spend working for the company  



ii. The provision of access to and use of University premises  

iii. The provision of other University services  


