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the            
GOVERNING BODY 
 
 

MINUTES of the Governing Body held on Tuesday, 27 June 2023 
in Room 238, Queen Anne Court, Greenwich campus, Park Row, Greenwich SE10 9LS   

and via Microsoft Teams, commencing at 17:00 
 
Present: Ms B Hill CBE (Chair) Mr C McWilliam  
 Professor J Harrington (Vice-Chancellor & CEO) Mr M Orr 
 Mr R Hicks  Ms S Ragab 
 Ms K Karki Mr S Saluja (via Teams) 
 Miss D Larnder  Mr A Sharma (via Teams) 
 Professor A Maragiannis   Ms E Sideris  
   

In attendance:  
Mr A Baral (President Designate, GSU)  
Mrs T Brighton (Governance Support Manager)(minutes)  
Ms G Brindley (People Director)  
Mr P Garrod (University Secretary)   
Professor J Marie (PVC Education)(for GB 22/95-96)  
Professor J Roscoe (Deputy Vice-Chancellor & Provost) 
Mr P Taylor (Chief Operating Officer)    
Ms L Watson (Chief Financial Officer)  
Professor A Westby (Deputy Vice-Chancellor (Research & Knowledge Exchange))  
Ms S Wheeler (Governance Support Officer)  

 
Apologies for Absence:   

Ms T King 
Ms A Mehta  
 
 
 

GB 22/87 THANKS  
 

The Chair noted that Denise Larnder and Sara Ragab were stepping down as 
Governors on 31 August 2023 and this would be their last meeting.  On behalf of 
the Governing Body, she thanked them for their significant contributions to its work, 
Denise Larnder for her excellent chairmanship of the Audit & Risk Committee for 
the past seven years and Sara Ragab for her insightful perspective as a Staff 
Governor over the past six years.   
 
She also extended the Governing Body’s gratitude to Krishmi Karki who was 
attending her last meeting as interim Student Governor and GSU President.  A 
warm welcome was extended to Anuj Baral, GSU President Designate, who would 
formally take up his role of Student Governor on 1 July 2023.   

 
 
GB 22/88 DECLARATIONS OF CONFLICT OF INTERESTS  
 

There were no declarations of conflict of interests.   
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GB 22/94 EQUALITY, DIVERSITY AND INCLUSION (EDI) ANNUAL REPORT 2022/23  
 (GB 22/P105)  
 

The People Director presented the draft 2022/23 Equality, Diversity and Inclusion 
(EDI) Annual Report.  The University was required to produce the report under the 
Public Sector Equality Duty.  The report assessed performance against the EDI 
and People Enabling Strategies and showcased the year’s achievements. It had 
been produced collaboratively across the University and included articles on the 
impact of EDI activities and articles from the staff networks.   
 
The People Director highlighted some key accomplishments during the year, 
including the University’s improved position to 20th in the Stonewall’s Workplace 
Equality Index, the work on anti-homophobia and antisemitism and the four staff 
networks.  In addition, work to eliminate pay gaps had continued.  The University 
had an ambitious target of eliminating the gender pay gap by 2030 and was on the 
right trajectory to achieve this.  A plan to address hotspots contributing to gender 
and other pay gaps was being developed.   
 
The Governing Body acknowledged the considerable progress which had been 
made and asked how this would be sustained going forward.  The People Director 
reported that an action plan was in place.  The recent HR transformation 
programme, which included establishing EDI as a separate function within the 
Vice-Chancellor’s Office reporting to the People Director, would help to optimise 
delivery of EDI and the People Enabling Strategy.  The latest staff survey was due 
to close on 4 July and progress against the strategic KPI (80% of University staff 
recommends UoG as a great place to work) would be assessed.   
 
In response to a query from the Chair of the Audit & Risk Committee on the 
robustness of the data, the People Director provided assurance that checks were 
built into the process of preparing the report.   
 
Governors noted that the presentation of the report was clearer but the 
commentary around some of the data could be improved.  For next year’s report, 
the executive would consider further design improvements and reflect on how to 
best to celebrate the key achievements and progress made.  It was requested that 
the regular reports from the People Director to the NSG Committee should provide 
insight into how the impact of the EDI work was being measured.  
 
On the recommendation of the Nominations, Staffing & Governance Committee, 
and subject to minor modification, the Governing Body approved the 2022/2023 
Equality, Diversity and Inclusion Annual Report for publication.   
 
 

GB 22/95 DEGREE OUTCOMES STATEMENT (GB 22/P106)  
 

The Pro-Vice-Chancellor (Education) introduced the draft 2021/22 Degree 
Outcomes Statement for 2021/22.  In the context of the debate over grade inflation 
in the sector, HE institutions are required to publish an annual statement to provide 
assurance around the value of qualifications.   
 
The percentages of good and first-class honours had dropped by 4 percentage 
points from 2020/21 to 2021/22.  With the exception of the BAME awarding gap 
and subject gaps, awarding gaps (eg gender, disability, full/part-time) had either 
remained constant or had closed slightly.  The OfS required HE institutions to 
compare their results to 2018/19 (ie before the Covid pandemic), and not to 
exceed 2018/19 levels, and the University was within that margin.  The 
improvement was attributed in part to the removal of the ‘no detriment policy’ and 
the return to on-campus teaching.  It was noted that academic standards were 
supported by robust assessment and marking processes and academic 
governance, and the executive was confident that there was a good balance 
between protecting quality and being fair to students.   
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• Revised Committee Terms of Reference  
 

(iii) From the Audit & Risk Committee held on 22 June 2023:  
• Revised Committee Terms of Reference  

 
(iv) From the Academic Council held on 14 June 2023:   

• Student Protection Plan 2023/24.   
 
 
GB 22/99 ANY OTHER BUSINESS 
 

99.1 Ofsted Inspection  
 
The Vice-Chancellor briefly updated the Governing Body on the recent Ofsted 
inspection of the University’s education provision.  The formal outcome was still 
awaited.  The Governing Body thanked all the staff involved in the visit.   
 
 
 
 

The meeting ended at 18:30.  
 
 
T A Brighton  
21 July 2023 
 
 




